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“Change agent in health, safety and well-being for future society”
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A1lueeAns (Value) :  “C-A-R-E”

C - Cultural awareness m'ﬁWLLawﬁﬁaﬁaﬁﬂuaﬂNLﬂuﬁiimuuﬁugmmmLmﬂ@iwuauwi
azyaaa annsaaieansanduiindotuls ielmAsnadiiagean

A - Active learner fimuauegiane winviugaudgaseuresiaues Banguluisnishia
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R - Responsible for society Suiinraudinu J3na15138dg (public mind) Andanadwslu
amsmanAndLyaea milsdeidulddmdennde wasssiuuasunssuiunsie el
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IMUSTIUBIANS (Organization Culture): N15vaududiy uavdnenan
duss0uLnan (Core Competencies) : N15Y51N15719UY

AuanwrUMdn (Student Characteristics)

1. Entrepreneurship

2. Resilience (Flexibility /Adversity quotient)

3. Leadership (Accountability and Responsibility, Collaboration, Empowerment, Share
information, Prioritization, Trustworthy)

4. Communication (Listening skill, Negotiation)

5. System thinking (Analytical ability, Core comprehension, Diversified knowledge,
Global mind-set)
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A15A51294 TOWS Matrix, Strategic Advantage, Strategic Challenge
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Weakness: W
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S (Strength)
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